2012 403(b) PLAN INFORMATION

The 4035} Plan is @ valuable retirerment savings option available threugh Lansing School
District. K11, This notice provides a brisf explanation of the provisions, pelices ang rules thal
govern the 403k} Plan,

Plan admiristzztive services for the 403(b} Flan are provided by TSA Consulting Graug, inc.
(TSACG). Visil the TEBACG website (tsacg.c for information about enrcliment i the Plan,
investment product providers avallable, distributions, snmliment, exchanges or transfers, 493(b}
loans, and rollovars.

_— Lansing School District, MI

ELIGIBILITY

All emzloyess with the exception of prvate contractors, trustess, school board members and student workers are eligible to participate in the
403{b) plan immedately upon employment. Emaloyees may make volunizry elective deferrals 1o the 403(5) plan. Participants are fully vested in
their cordributions and eamings at all times:

EMPLOYEE CONTRIEUTIONS

Upen enrcliment, participants designate a partion of their salary that they wish to contrbute to their 403{b) account up e their maximum aanual
contrioution amount on a pre-lax bass, thus reducing the participants taxable income. Saiary deferral contributions to the perticipant's 403{b}
account are made from income paid through the employer's gayroll system. Taxes on esntributions and any eamings are deferred until the
pasdicipant withdraws their funds.

The Internal Revenue Service limits the amount sarticinants may contribute annually to tax-advantaged retirement plans and imposes substantial
penalties for viclating sontribution limits,

The Basic Contribution Limit for 2012 is $17 000,
Agditional provisions allowsd if sslecied by the employer;

The Service-Based Catch Up Amount - special cateh-up prowisions allow paricipants o make additional contributions i, as of the préceding
calendar year, lhe padicipant has 15 or more full years of employment with the employer. and the participant's cumulative  403(h)] plan

coatrizutizns (not including earsinos? fal less than the limit.
Age-Based Additional Amount - Participants who are age 50 or older any time during the vear gualify 1o make an additional contribution.
Parlicpants choose the provider anc the investment options in which they want to invest their contributions.  Participants may start, stop, or

changs the amount of their contributions o their account subject to the employer's plan provisions and payoll deadiines. Participants may also
redirect future 4030} account confribulions to one or more of the swvasiment aptions.

TEACE mondors 403(b) plan contrbutiors and notifies the emplover in the event of an excess contd

EMPLOYEE INFORMATION STATEMENT

Farlicipants in defined contritution plans are responsible for determinng which, if any, investrmant vehicles best serve their retirement ohjectives.
The 403k} Plan assets are invesied solely in accardance wilty the participant’s instructions, The participant should periodicaliy review whether
his/her chjactives ara being met. and if the abjectives have changed, the parlicipant shouwid make the appropriate changes. Careful planaing with
2 tax advizor or financial planser rmay help to ensure that the supplemental retirement savings plan meets the participant’s abjectves.
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ENROLLMENT

Employees who wish fo enrcll in the employer's Supplemental 403{b) Retirement Plan
must first seect the provider anc investment product oest suited for their 403(b) account.
Upcn eetablishment of the account with the selected provicer, a "Salary Reduction
Agreement” (SRA) form and any disclosure forms must be completed and submitted to
the employer. This form autheorizes the employer to withhold 403(b) contribulions from the
employee's pay and send thosa funds to the nvestment Provider on their behaf. A SRA
must be completed o start, stop or modify contributions to g 403{b] accaunt,

i3
i

Please note; The toial annual amount of a paricipant's contributions rmust not exceed the B R I D G E TH E G A P
Maximum &llowable Contribution (MAC) calculation. For convenience, a MAC calculator is . - iy
available on the irdarnet at https: . tsace.comimaciindex.asp. &

PLAN DISTRIBUTION TRANSACTIONS

Distribution transactions may include any of the folowing: loans, transfers, rollovers,
exchanges, hardships or distebutions. Participants may request these distrioutions by
completing the necessary forms obtained from the provider and plan administrator as
required. All compreted forms should be submited o the plan administrator for
Orocessing.

TSA Consulting Group

Plzn Administrator Contact Information

W 28 Ferry Rd. SE

Ft. Walton Seach, FL 32548
1] Toll-fres: 1-888-796-3786 Opticn 2
— Toll-free fax: 1-B66-T41-0845
Wensite: hitps:Pwww. lsscgcom

403{b) PLAN LOAN FROGRAM

Participants reay be sligible to borrow their 403(b) plan accumulations depending on the provisions of their 4023(0) account contract and
provisions of the employer plan. If lcans are available, they are generally granted for a term of five years or less [general-purpose loans),
Loans taken to purchase a principal residence can extend the term beyand five years depanding on the provisions of their 403{5} account
coniract and provisions af the employer. Details and terms of the loan are establiished by the provider. Paricipants must repay their loans
trrough maonthly payments as directed by the provider. Prior to taking & loan, participants should consult a tax advisar,

PLAN-TO-PLAN TRANSFERS

Plan-to-plan transiers are pemmitted, Emoloyees who have separated from service or attained age 584 may rollover assets from the plan,
Some Flan disiibutions awe not eligivle for rollover including minimum requisec cistricutions, refunds of excess conlributicns (plus
earnings), sysiematic withdraswals. and hardship withdrawals,

INVESTMENT PROVIDER INFORMATION
& current list of autterized 403(b) Investrment Providers and cusrent empicyer forms are available on the amployer's specific Web page al
nttpsiwwen tsacg.com.

DISTRIBUTIONS

Distribution rules are dependent on tha participant's employment status. The Internal Revenus Service restricts 40310} plan distributions o
participants who are currently employed. A participant may nol take a distribution of plan accumulations without penalty unless they have
aftalned age 59 or separated from service in the year in which they turm 55 or older. Rollovers are allowed for emplovess who have
separaiec from service.

EXCHANGES

Paricipanis may exchange account accumulations, however there may be limitations affecting exchanges. Please cortact your employer
for specific excnange information. While this is a feature allowable under the Plan, you should be aware of any charges or penalties that
may existin ndivicual investment confracts pror to exchange.

HARDSHIP WITHDRAWALS

Participants may be able to take a nardship withdrawal in the event of an immediate and heavy financial need. According to IRS Safe
Harbor regalations, to be eligible for a hardship withdrawal, a participant must have exhausted all other available firancial resources. The
participanie must also verity and provide evidence, according to IRS Safe Harbor regulatons, that the distribution is being taken for one or
mare of the following reasons: eligible medical expenses; the purchase of a principal residence [(excluding maorgage pavmenis); tuilion
paymests andior room ane board for the next 12 months of post-secondary education for the paricipant, his'her spouse or dependents,
payments necessary (o prevent foreclosure on the morlgage of. or eviction frem, 2 principal residence; funeral experses for a family
member; or loss or damage as a result of a natural disaster (for exampie. an earthgquake). After receiving a hasdship withdrawal, Lhe
participant may not make voluntary contributions to their 403(b) account for six months.
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