


























































































TENTATIVE AGREEMENT  
BETWEEN 

THE LANSING SCHOOL DISTRICT (LSD)  
AND 

THE CAPITAL CITY LABOR PROGRAM INC. 

52-Week Public Safety Officers
All PSO that are employed at that time of ratification will be offered the opportunity to transition to a 
52-week assignment.  If a current employee choses to remain at the 41-week position, they can be
grandfathered in for the 41-week calendar.  Future positions, unless mutually agreed upon between the
District and CCLPI will be at a 52-week assignment.

Salary schedule (2021 – 2023) 

2021/2022 2022/2023 

Step 1 17.44 18.44 

Step 2 18.15 19.15 

Step 3 18.49 19.49 

Step 4 18.78 19.78 

Step 5 19.18 20.18 

Step 6 19.49 20.49 

Step 7 19.80 20.80 

Step 8 19.92 20.92 

The Public Safety Officers who are 52-week will be offered overtime opportunities first. 

The Public Safety Officers who are 52-week will be able to select shift assignments in seniority order 
first.  

Cash in Lieu 
Paid at the rate of $250 per month 

Longevity 

5-9 years – $ 325
10 – 14 years – $650
15 – 19 years – $870
20+ - $1090

For the District: For the CCLPI: 

Suzy Corbin  Bradley Richman 

Executive Director HR Director of Operations 
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